
Article XX 
Insurance 

 

Medical Insurance 
 

The provider of the insurance shall be negotiated annually.  Requests for 
proposals shall be requested in sufficient time, no later than March 1, to make a 
reasoned decision as to the best provider for the MERSD and in time for a change, if 
negotiated, to take place for the first day of the subsequent insurance year. 

 
As a result of negotiations between META and MERSD on the matter of the 

OPEB liability and Health Insurance the following conditions shall govern effective 
July 1, 2015. To that end, MERSD shall create an irrevocable OPEB Trust for the 
purpose of providing for the cost of retiree health insurance to address the unfunded 
actuarial obligation placed upon the District as its share of the cost of retiree health 
insurance.  All savings generated as a result of these negotiated terms and 
conditions shall be for the sole purpose of funding the OPEB Trust.  Notwithstanding 
the above, the OPEB Trust may also be funded by any such monies as may be 
provided by local, state and federal entities as well as by any charitable donations. 

  
 The terms and conditions effective July 1, 2015 are: 

1. All former employees of MERSD who retired before July 1, 2015 will retain their 
current insurance plan design (the MIIA Blue Cross HMO New England 
[hereinafter referred to as the “Current Plan”] or MIIA Blue Cross Medicare 
Supplemental Plan England [hereinafter referred to as the “Current Medicare 
Plan”] or their substantially similar equivalents) and health insurance premium 
cost at the current 80% (employer) cost and 20% (employee) rate.  
 

2. All currently insured active employees will move to a plan design substantially 
similar equivalent to the MIIA Blue Cross HMO Options Enhanced Plan England 
[hereinafter referred to as the “Options Enhanced Plan”] and to 75% (employer) 
and 25% (employee) share of the total premium cost. This group includes those 
employees who began their employment in MERSD under the 2015-2018 
Collective Bargaining Agreement between the parties and currently pay thirty 
per cent (30%) of the total health insurance premium cost. 

 
3. All active employees who are not insured through the District’s health insurance 

plans may elect coverage during the April 15, 2015 to May 15, 2015 open 
enrollment period to begin coverage on July 1, 2015 in the Options Enhanced 
Plan or its substantially similar equivalent with 75% (employer) and 25% 
(employee) premium cost.  
 

4. Employees whose start date is prior to July 1, 2015, who are not enrolled in the 
District’s health insurance, and who experience prior to June 30, 2016 a 
qualifying event, as defined by applicable federal and state statutes, may elect 



to enroll in the Options Enhanced Plan or its substantially similar equivalent with 
75% (employer) and 25% (employee) premium cost.  
 

5. Employees starting employment after July 1, 2015 who elect health insurance 
coverage will be enrolled in the Options Enhanced Plan or its substantially 
similar equivalent with 70% (employer) and 30% (employee) premium cost.  
  

6. Employees who began employment in MERSD prior to July 1, 2015 and are not 
enrolled in the District health insurance plan by July 1, 2015 and who 
subsequently elect coverage, will be enrolled in the Options Enhanced Plan or 
its substantially similar equivalent with 70% (employer) and 30% (employee) 
premium cost.  
 

7. Employees who began employment in MERSD prior to July 1, 2013 who retire 
on or before August 31, 2018 may choose between the Current Plan design, or 
its substantially similar equivalent, with an 80-20% split, or the Options 
Enhanced Plan, or its substantially similar equivalent, with a 75-25% split. 
Employees retiring under this section who are eligible to enter the MIIA Blue 
Cross Medicare Supplemental Plan, or a substantially similar equivalent plan, 
will retire with an 80% (employer) and 20% (employee) premium cost. 
Subsequent to this initial election employees may not return to the Current Plan 
with the 80%-20% premium cost split. 

 
8. Except as outlined in section 7 above employee premium contribution rates 

upon retirement will continue at the rate of their health insurance election active 
employment immediately prior to retirement. 

 
9. Only spouses married to an employee at the time of his or her retirement are 

eligible for equivalent health insurance benefits until the death of the retiree. 

 
Should the district go to the GIC or a GIC equivalent health insurance plan, 

MERSD shall pay eighty per cent (80%) of the premium for all active employees 
and for retirees enrolled under the MERSD health insurance plan. 

 
Dependent health insurance coverage shall be provided as specified under 

applicable law. 

Upon the death of an employee or a retiree his or her spouse or 
dependents shall be allowed to continue coverage at the COBRA benefit level. 

 
A plan of equal benefit and mutually agreed upon by META and the 

MERSDSC shall be made available to retirees who live outside of or who move out 
of Massachusetts. 

 

All medical insurance premiums except for retiree/retiree's spouse or 
dependent insurance premiums shall be paid on a pre-tax basis. 



 
Pursuant to the adoption of Chapter 32B section 18a by MERSDSC, all retired 

employees who are eligible must move to Medicare as their primary insurance with a 
supplemental Medicare Plan offered by the District. 

 
The open enrollment period shall be April 15 – May 15. 

  
Change in Retiree Access to Health Insurance Benefits through MERSD 

 
Subsequent to the open enrollment period beginning April 15, 2013 and 

ending May 15, 2013, retirees must be continuously enrolled in the MERSD Health 
Insurance plan to receive the MERSD contributions described in Paragraph 2 of 
Article XX, Insurance. Retirees who are not enrolled in the MERSD Health 
Insurance plan as of May 15, 2013 may not reapply to access health insurance 
through MERSD. If a retiree discontinues coverage under the MERSD health 
insurance plan subsequent to May 15, 2013, s/he may not reapply to access health 
insurance through MERSD. 

 
The MERSD will make every reasonable effort to inform all current retirees of 

this change in access to health insurance provided by MERSD. Unit members retiring 
from MERSD after May 15, 2013 must be informed in writing by the District of the 
necessity for continuous health insurance coverage through MERSD to retain the 
coverage described in Paragraph 2 of Article XX, 
Insurance. 

 
Dental Insurance 

 

The MERSD shall make current dental insurance available to all employees 
on a pre-tax basis with the unit member paying the total cost of the premium: 

 

Delta Dental Benefit 
Dental Providers Inc./DMS 

 
In addition, the parties shall investigate other dental plans with the 

purpose of recommending additional providers to this list. 
 

Any retiree shall be able to access these plans by paying the full 
premiums if so permitted by the MTRS. 

 
Life Insurance 

 
Life insurance in the amount of five thousand dollars ($5,000) shall be 

offered to each unit member.  MERSD and the unit member shall each pay fifty per 
cent (50%) of the premium.  Retired employees may continue insurance in 

 

the amount of two thousand dollars ($2,000) up to age sixty-five (65) by paying the 
total cost of the premium. 



 
Pre-Tax Spending Accounts 

 
Employees shall be offered the services of Cafeteria Plan Associates or 

another vehicle mutually agreed upon by META and the MERSDSC to establish pre-
tax spending accounts for medical, dental, dependent care, and other qualified 
expenses. 

 
Worker's Compensation 

 

The Committee agrees to provide coverage for unit members under the 
terms of the Massachusetts Worker's Compensation Act.  Whenever a unit 
member is absent from school as a result of personal injury caused by an 
accident or an assault in the course of his/her employment, the unit member shall be 
paid full salary less the amount of any Worker's Compensation award made 
for temporary disability due to said injury for the period of such absence.  Such 
absence shall be deducted from accumulated sick leave.  The general laws of the 
Commonwealth of Massachusetts shall prevail in this case. 

 

 


